
    For Fiscal Year Ended December 31,2024

Employee Title Salary Allowances

Vacation 

Days Sick Days Bonuses

Louise Egofske Executive Director 176,000.00$         480.00$              30 12 -$         

Josephine Wimunc

Director of Finance and 

Technology 96,000.00$            15 12 $        -

Jerry Hernandez Director of Parks and Planning 94,000.00$            240.00$              15 12 -$         

Gregory Hooper Director of Recreation 90,000.00$            20 12 -$         

Anthony Morelli Director of Facilities 86,000.00$            20 12 -$         

Christine Aguirre Director of Risk and Personnel 78,000.00$            15 12 -$         

Lauren Raspanti

Director of Marketing and 

Community Engagement 75,000.00$            20 12 -$         

Employer Costs PPO Employer Employee Total Cost

Single 9,764.40$                         1,008.60$              10,773.00$         

E+ 1CH 19,979.52$                      1,417.32$              21,396.84$         

E+SP 13,720.80$                      2,063.64$              15,784.44$         

E+ 2+CH 19,174.08$                      1,980.24$              21,154.32$         

FAMILY 29,192.76$                      3,014.88$              32,207.64$         

Employer Costs HMO Employer Employee Total Cost

Single 9,681.48$                         474.36$                 10,155.84$         

E+ 1CH 19,807.20$                      666.72$                 20,473.92$         

E+SP 13,607.64$                      970.32$                 14,577.96$         

E+ 2+CH 19,013.40$                      931.32$                 19,944.72$         

FAMILY 28,938.36$                      1,417.56$              30,355.92$         

year cost structure outlined below:

Lemont Park District

SB 1831 Employee Compensation Posting

As of January 1, 2024 -

Health Insurance benefits are provided to all fulltime employees with the 2024 calendar

Pursuant to SB1831, below is a list of Lemont Park District employees whose "total compensation" package exceeds $75,000 for 

the fiscal year where total compensation is defined as payment by the employer to the employee for salary, health insurance, a 

housing allowance, a vehicle allowance, a clothing allowance, bonuses, loans, vacation days accrued and sick days accrued.


